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Dear Friends,  

This past year has brought both successes and challenges to our agency.
Upon reflection, we feel deep appreciation and pride in all we’ve achieved
with the support and commitment of so many in our community. We could
not have done it without YOU – our participants, our staff, our supporters,
and our partners. Together, we are creating inclusive opportunities for the
folks we serve with intellectual and developmental disabilities.  

This year, we welcomed 37 new participants to our day programs, launched
a partnership with a community college that enabled 25 individuals to take
college courses through our programs, and supported 155 participants in
community activities and engagement. We were truly fortunate to witness
the incredible strengths, talents, and achievements of everyone we serve. 

Despite systemic uncertainties, our agency remains steadfast in our
commitment to each individual as they live the life they choose. As we look
ahead, we’re excited to expand our reach and see our community grow
stronger through inclusion and diversity.  

To our participants, their circles of support, staff, board members, and
supporters, thank you for your unwavering commitment to our mission and
to our values of respect, justice, and inclusion for people with disabilities. 

With gratitude, 

A Message From Our Leadership

Erin Stream
C H I E F  E X E C U T I V E  O F F I C E R

THE ARC OF RIVERSIDE COUNTY 2026 ANNUAL REPORT

Dan Baldwin
B O A R D  P R E S I D E N T

Dan Baldwin



OUR IMPACT
Our Mission: to empower individuals with intellectual and developmental disabilities
(IDD) to achieve their life goals by providing support that leads to greater
independence, choice, and full participation and inclusion in the community.

Our Vision: We envision a diverse and equitable community in which all individuals with
IDD are included, respected, and thriving.

2025-2026 YEAR IN REVIEW 
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COMMUNITY

PARTNERS

COMMUNITY INTEGRATION

Our programs help adults with IDD lead healthier, more independent, and more connected lives.
Through Health & Wellness Services, Community Integration, and Day Programs, participants
build life skills, improve well-being, engage with their communities, and pursue personal goals in
a supportive, person-centered environment.

 OVERALL PARTICIPANT SATISFACTION97%



At 46, Rosemary continues to challenge expectations and prove that a disability 
does not define what a person can accomplish. Born with cerebral palsy in Hong
 Kong, Rosemary moved to California at age 12. From a young age, she was 
determined to learn and show others what she was capable of.  

Rosemary underwent several surgeries to improve her mobility, and today she can 
stand and walk. She also taught herself six languages: English, Cantonese, Spanish,
 Japanese, Shanghainese, and Filipino, using television, books, and, later, 
computers.

Today, Rosemary’s love of learning continues at The Fairmount Resource Center. 
One of her favorite parts of the program is taking college classes through North
 Orange Continuing Education. She hopes to one day attend classes in person and 
dreams of becoming a special education supervisor.

The Arc has also helped Rosemary learn to type, build friendships, participate in physical therapy, and develop
greater independence. 

Outside of The Arc, Rosemary enjoys spending time with her “second family,” going to the park with her dog, Happy,
reading and socializing. She loves Chicken Soup for the Soul because other people’s stories inspire her to keep
growing.

Perhaps her greatest accomplishment, she says, has been finding her voice. Rosemary says she once kept
everything to herself. Today, she shares her story, journals every day, and talks to anyone she can about what she
has overcome.

Rosemary continues to learn, dream, and inspire others to see possibility beyond disability.

PARTICIPANT EXPERIENCE
LIFELONG LEARNING
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900
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HOURS

Our partnership with North Orange Continuing Education enables
participants to enroll in online college courses that develop
communication and community engagement skills. Course offerings
include financial literacy, nutrition, and computer proficiency.

 LEARNING WITHOUT LIMITS

I am very happy at Fairmount Resource Center. I get to go to online classes, and I go outside for
walks with staff and friends. I do arts and crafts with help. I eat lunch with my friends. I play bingo

with my friends. I like coming here because everyone is nice. I feel in good hands.

- DEAN E. Fairmount Resource Center
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BANNING 
BEAUMONT 
CALIMESA 
CHERRY VALLEY 
CORONA 
FOREST FALLS 
GRANADA HILLS 
GRAND TERRACE 
HEMET 
JURUPA VALLEY 
MENIFEE 
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MORENO VALLEY 
MURRIETA 
NORCO 
NUEVO 
OAK HILL 
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RANCHO MIRAGE 
REDLANDS 
RIVERSIDE 
WEST COVINA 
YUCAIPA



OUR PROGRAMS
MORENO VALLEY RESOURCE CENTER 
This year, MVRC introduced a new sensory room,
giving participants a calming space to relax and
recharge. The room has received
overwhelmingly positive feedback, with many
individuals requesting sensory room time as part
of their daily schedules.

ADVANCE ENTERPRISES RIVERSIDE 
AER expanded its volunteer partnerships,
creating more opportunities for participants to
give back to their community. Participants also
celebrated the successful completion of their
first semester of online college courses, marking
an exciting milestone in lifelong learning.

RIVERSIDE RESOURCE CENTER 
RRC experienced significant growth this year,
increasing enrollment from 42 to 53 participants
and bringing the program close to full capacity.
Participants also proudly completed their first
semester of online college courses.

FAIRMOUNT RESOURCE CENTER 
FRC received a fresh new look with updated
paint, décor, and enhanced activity schedules
that offer greater variety and engagement.
Participants also celebrated the successful
completion of their first semester of online
college courses.

RAY STREBE RESOURCE CENTER 
Ray Strebe, formerly Pass Resource Center,
expanded its volunteer opportunities, giving
participants more ways to make meaningful
contributions in the community. Participants also
completed their first semester of online college
courses, supporting their continued personal
growth and lifelong learning.

CLIENT ADVISORY COUNCIL
Our Client Advisory Council

empowers participants to have a
voice in their programs. Each

program elects a President, Vice
President, and Secretary to

represent their peers. Meeting every
other month, members discuss

client rights, healthy living, safety,
and program ideas while sharing

feedback and helping shape
activities and services.

DSP APPRECIATION
Each year, we proudly recognize our
Direct Support Professionals (DSPs)

during National DSP Recognition Week.
Their compassion, dedication, and

creativity are the driving force behind
every success story. We are grateful for

the difference they make every day.

8%
 AVERAGE DSP 

WAGE INCREASE
FY

74
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DIRECT SUPPORT
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TOGETHER WE MAKE AN IMPACT

PARTNERSHIP HIGHLIGHTS
Thanks to a $500,000, two-year grant from the
Department of Aging, we were able to invest in
both our staff and the people we support. The
funding provided Relias training for our Direct
Support Professionals, new laptops and
computers to improve participant engagement
and case management, recruitment tools to
expand our workforce, building improvements,
and a freestanding overhead Hoyer lift track
system at one of our medical day programs.

We are also grateful to Eta Phi Beta Sorority, Inc.,
Gamma Omega Chapter, the Master Food
Preservers, and Riverside Master Gardeners for
partnering with us to create fun, hands-on
experiences for our participants. From making jam
to planting flowers, these classes provided an
enriching learning experience for all.

BOARD OF DIRECTORS

WITH GRATITUDE

IN MEMORIAM

This year, we recognize the service of two retiring
Board Members, Stan Morrison, who served since
2005, and Mark Cloud, who joined the Board in
2014. Their years of leadership and commitment
have supported The Arc of Riverside County's
mission and growth. We thank them for their
dedicated service and wish them the very best.

Officers
Dan Baldwin, President

Sergio Diaz, Vice President
Laura Harris, Secretary
Bud Luppino, Treasurer

Directors
Scott Allen, M.D.
Mary Ann Cate

Angie Cline
Mark Cloud

Lawanda Hall
Richard Lemire
Margie Lumbley

Stan Morrison
Mike Warren
Rich Williams

OUR LEADERSHIP TEAM
Erin Stream

Chief Executive Officer

Jennifer Rodriguez
Director of Finance

Brenda Lingle-Velasquez
Director of Human Resources

Ashley Ricaurte
Director of Programs

Sarah Garrison
Communications Manager

Eduardo Marquez
Program Manager

Aprille Joy Vidal
Program Manager

Samuel Cabaron
Program Manager

Cynthia Huipe-Hinojosa
Program Manager

Frank Piantadosi
Facilities Manager

Sadly, long time board member, Rich Williams
passed away in January. Rich dedicated his career
in service of individuals with IDD, ensuring they
received the same rights and entitlements in the
community as every citizen. Rich joined our board
in 2009 and retired in October 2025. He will be
sorely missed.



CANDID SEAL OF TRANSPARENCY
The Arc of Riverside County is committed to responsible fiscal stewardship and
transparency. This year we received Candid's Platinum Seal of Transparency. This is
the highest level awarded to nonprofits by Candid, the largest, most comprehensive
resource provider for donors and nonprofits.

REVENUE & EXPENSES

THANK YOU TO OUR DONORS!

TOTAL REVENUE 
$7,264,518

TOTAL EXPENSES
 $5,450,051

SHANE & MICHELLE ADAMS
DR. SCOTT ALLEN & DR. EMMA SIMMONS
ANONYMOUS
CHERYL BALDWIN
DAN BALDWIN
VAL JEAN BELLWOOD
MARY ANN CATE
SERGIO & LETICIA DIAZ
AARON DYCUS
IRASEMA FORE
SARAH GARRISON
LAWANDA HALL
LAURA HARRIS

ISARA HILLS
FRANK & LUCY HEYMING
TEDD & CINDY LAYCOCK
BUD & CLAUDIA LUPPINO
MARGIE LUMBLEY
RHONDA MCMILLIN
STAN MORRISON
FRANK NIGRO: KNIGHTS OF COLUMBUS
PARKVIEW LEGACY FOUNDATION
ELLEN PHELPS
JOHN & JANE RUSSO
ANGEL SANCHEZ
SAN BERNARDINO GAMMA OMEGA,
CHAPTER OF ETA PHI BETA SORORITY

ROBERT SILVER
JEFFREY SMITH
LAURA MAY STEWART FOUNDATION
KEN & VICKI STREAM
ERIN STREAM
PATRICIA STREAM
KEITH STOTTLEMYER
SUN LAKES CC CHARITABLE TRUST
DWIGHT TATE
DONNA VALLEE
NANCY VANDUSEN
ROBERT & TERESA WORTLEY
RONALD & LAUREEN YOUNG

Your donation helps create an inclusive community where people with disabilities can thrive.

www.arcriverside.org @Arcriverside
Stay Connected

Program Services Fees:  
Government Contracts: 
Government Grants:       
Foundations & Corp.:      
Individual Support:          
Investment Income:        
Other Revenue:               

Program Services: 
Administrative Support: 
Fundraising: 

FY 2025-26 figures are preliminary and
may change following The Arc of
Riverside County's annual audit.

$6,703,610
$223,280
$85,352
$49,300
$10,851
$162,329
$29,796

$4,632,544
$763,007
$54,501
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